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November 4, 2022 

 

 

Dear Parker families, 

 

Whether your child has been at Parker for two months or six years, they have built strong 

relationships with their teachers. Who is the teacher who spent countless hours coaching and 

encouraging your student to gateway? Who is the teacher who looked after your student at 

Nature’s Classroom, calming their jittery nerves and helping them thrive in a new setting? Who 

is the teacher who taught your student how to learn? Who is the advisor who knew and loved 

your student, welcoming them to school every day and serving as a trusted mentor? Who is the 

teacher who changed your student’s life? 

 

We thank Parker teachers for their selfless commitment to our students. Parker teachers are 

unlike any other - creative, collaborative and passionate in their support of Parker students. 

While many schools would say the same, our unique model, team approach and reliance on 

teacher leadership makes our staff truly invaluable. Parker teachers are more talented, more 

central to our success and harder to replace than teachers at a traditional school. 

  

Yet our faculty and staff earn far less than they would elsewhere. Why?  

  

1) When the state authorized the creation of charter schools in 1993, they created a funding 

stream that included the per pupil expenditure from the sending towns, but provided no funding 

for building maintenance, construction and repair. Unlike traditional public schools, Parker must 

spend per pupil money on our facility.  

  

2) Parker prioritizes small class sizes, low teacher loads and team teaching. We think it is 

essential to provide students with hands-on learning opportunities, consistent feedback and 

authentic adult relationships. As we all know, our students are known deeply and learn to use 

their mind well. To do that, we hire more teachers than traditional public schools. This is central 

to who we are. 

  

We are approaching the institutional problem of staff compensation from many angles, over 

many years. We are maximizing enrollment and state aid, pursuing grants from foundations and 

corporations, generating revenue through the Sizer Center and New Teachers Collaborative, 

expanding our pool of donors and managing our budget tightly. But these efforts don't go far 

enough. 

  

http://www.theparkerschool.org/


Therefore, we turn to the Parker community for additional help. We are dedicating the Annual 

Fund to staff compensation. We seek to raise $250,000 in donations to… 

  
• close the compensation gap for all teachers and staff 
• attract and retain exceptional teachers 
• expand racial and ethnic diversity on staff 
• invest in the growth of new staff 
• value the contributions of experienced mentor staff 

  

This is an essential investment in our students. Please contribute to the extent that you are able. 

Thank you! 

 

Brian 

 

 

Brian Harrigan, Head of School (he, him, his) 
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Theodore R. Sizer Teachers Center 

49 Antietam Street, Devens, MA 01434 
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