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Dear Friends,
February 2021 marks the first celebration of Black History Month after the racial tragedies
of last spring. In June of 2020, Parker's Diversity and Equity Critical Friends Group (CFG)
wrote a letter to Todd with suggestions to further support students and faculty of color.
This resulted in the creation of an Anti-Racist Task Force and two book recommendations
for summer professional growth (White Fragility and How to be an Anti-Racist). In this
newsletter, we highlight different areas of current work at Parker related to race, equity,
and anti-racism.
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From Jocelyn Foshay, Parker Class of 2013

Current Middle School Social Studies Teacher in Texas

I love teaching the Bill of Rights. We draw fun little cartoon images for each amendment
and I get the most creative "what if" questions about amendments and what they entail.
We talked at length about the origins of the 4th amendment and what its modern day
implications are. A student asked me why the 4th amendment did not apply to Breonna
Taylor. As we talked about the 8th amendment, another student asked about George
Stinney and where the 8th amendment was when he needed it most. Kids ask how Thomas
Jefferson sat there and wrote "all men are created equal" and then turned around and
enslaved human beings. These are the questions that give me goosebumps as an educator.
They are somehow the questions I love the most and the questions that make me the most
uncomfortable to answer. As February comes to a close, let's remind ourselves that our
continued efforts in anti-racism must continue. We have spent a month uplifting,
highlighting and celebrating Blackness. Our critical eye and drive to be better and do better
and take action are needed more than ever. As we enter Women's History Month, we must
continue to examine and overturn the whiteness that inevitably blankets that month. We
need to remind ourselves that Susan B. Anthony's triumph was because of her vocal antiBlackness. We need to remember that learning and educating are step one but action is
step two, three, four and more. Keep questioning, keep making people uncomfortable with
your questions. Be loud, take up the space. Ask the questions that are hard to answer
because we need those the most.
If you missed Jocelyn's Community Connection video from last summer, you can
view it here.
Community Connections - Alumni Spotlight - August 31, 2020 - YouTube
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